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Sunday, August 9 

 

Coleman-Morse Center 

 

 

 

12:00 - 3:00 PMðRegistration: Sacred Heart Parish 

 

 

3:30 PMðOpening of the Conference:  Welcome and Debrief 

Facilitator:  Michael Hebbeler 

 

 

 

 

 

 

 

5:30 PMðMass at the Log Chapel 

Celebrant:  Rev. Daniel Groody, C.S.C. 

 

 

7:00 PMðPicnic Dinner at Sacred Heart 
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Monday, August 10 

 

Unless otherwise noted, all sessions for the remainder of the week will be in the Coleman-Morse Center 

 

 

9:00 AMðBehavioral Understanding: The Key to Influence and Job Success 

Presenter:  Mr. Jimmie Alford, Founder and Chairman of The Alford Group 

 

This session will utilize the DISC Profile System to assist participants in better understanding their be-

havior, job and team patterns and others behavior.  DISC creates an understanding of dynamics that 

influence communication and positive relationships.  The foundation of success lies in understanding 

self, understanding others and realizing the impact of your behavior on people.  DISC focuses on four 

behavioral dimensions including D: Dominance, I: Influence, S: Steadiness, and C: Conscientiousness. 

 
In 2009 , the Association of Fundraising Professionals named Jimmie Alford the re-
cipient of the prestigious Chairôs Award for Outstanding Service for 2009. After 
spending 16 years with the Boys and Girls Clubs of Chicago, Alford founded his own 
fundraising consulting firm, Alford & Associates. The firm, now known as The Al-
fords Group, quickly grew into one of the premier consulting firms in the United 
States and has served more than 3,000 nonprofit clients since its creation. Under his 
leadership, the firm was awarded Bank of Americaôs 1994 Small Business of the Year 
Award. While he transferred ownership of the firm to a group of senior management 
in 2006, he continues to consult with nonprofits through the firm and lend his experi-
ence and expertise. 

 

NoonðLunch 

 

1:30 PMðMission Focused Careers: The Nonprofit Sector 

Presenter:  Mr. Jimmie Alford, Founder and Chairman of The Alford Group 

 

Participants will explore the nonprofit sector as a career path.  Trends and career growth opportunities 

will be shared.  Building upon self assessment from the morning session utilizing DISC Profile insights, 

job functions will be discussed along with job site resources that post current job opportunities.  A num-

ber of participant exercises will help focus interest, skills and career goals. 

 

 

 

Evening:  FREE 
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This morning session will be located in room L050 in the Mendoza College of Business  

 

Tuesday, August 11 

 

9:00 AMðCareer Leader Analysis 

Presenters:  Patrick Perrella and Cindy Proffitt 

 

CareerLeader is used by over 350 leading MBA programs, and is the only self-assessment tool specifi-

cally addressing careers in business administration.  CareerLeader facilitates the ñheavy liftingò of ca-

reer discernment, allowing individuals to gain a clear understanding of personal interests, abilities and 

motivators.  Participants will actually take an assessment prior to beginning the program.  In this inter-

active session, participants will review the results of their assessment and begin to gain an understand-

ing of the types of career functions, work cultures, and growth opportunities of most interest to them. 

 

Patrick Perrella is the Director of MBA Career Development in the Mendoza College of 

Business.  In this capacity, Perrella is responsible for career development activities for 

the full-time MBA program, Executive MBA program, and services to alumni.  This in-

cludes both maintaining relationships with employers and providing career planning 

and training to Mendoza students and alumni.  Additionally, he is responsible for the 

Mendoza Corporate Partners program and serves as advisor to the MBA Black Gradu-

ates in Management Club. Prior to joining Notre Dame, Perrella had a 12-year interna-

tional banking career with Citi.  He received his MBA in Finance and Marketing from 

the Kelley School of Business at Indiana University and his bachelorôs degree from the 

University of Notre Dame. Patrick Perrella currently serves on the board of directors of the National 

Art Museum of Sport in Indianapolis, Ind., where he chairs the Collection Management Committee.  

 
Cynthia Proffitt is Assistant Director of MBA Career Education and Programs in the 

Mendoza College of Business.  She is responsible for all MBA career-related program-

ming and events under the ND MBA Career CatalystÊ services umbrella including stu-

dent onboarding, orientation, and workshops throughout the year,  Management of the 

MBA Mentor and Interview JumpStart Programs, and advising of the ND National As-

sociation of Women MBAs chapter, the General Management Club, and the Media and 

Entertainment Club on campus are also part of her responsibilities.  Prior to joining the 

University of Notre Dame three years ago, she worked as a Contract Consultant with 

Development Dimensions International, Inc., a global human resources consulting firm helping organi-

zations improve talent management including assessment centers, leadership seminars, and behavioral 

interviewing.  During her 15 yearsô human resource experience, she received masters degrees in Adult 

Education from Indiana University and in Organizational Behavior and Human Resource Management 

from Purdue University.  Her bachelorôs degree in Business Administration is from Manchester Col-

lege.   
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Tuesday, August 11 

 

 

NoonðLunch 

 

 

1:30 PMðBuilding Your Personal Brand 

Presenters:  Bill Brennan, Director of MBA Program Initiatives at the University of Notre Dame 

 

 

Building your personal brand is a critical element in establishing and developing a pro-

fessional career.  In fact, many people believe that the difference between two people of 

equal ability, in the areas of career opportunity and responsibility, can be determined by 

the personal professional branding elements that one possesses and the other lacks.  In 

this section you will learn how to define characteristics and skills that are valuable to 

your brand, determine if you are a match for an opportunity, and how to present your-

self to the marketplace in a way that makes you more likely to succeed.  This session will 

provide participants with an exposure to important career related methodologies, an 

orientation towards certain activities that can assist them, and an overall framework 

that they can use to build their careers in either the corporate or non-profit sectors. 

 

Bill Brennan currently serves as the Director of MBA Program Initiatives at the University of Notre 

Dame.  In this position he serves as an executive manager of complex and innovative projects for the As-

sociate Dean as well as the Dean of the Mendoza College of Business.   Prior to this role Bill served as 

the Director of Career Programs, within the Notre Dame MBA Program.  

 

 

 

6:30 PMðReception at Legends 

 

7:00 PMðDinner at Legends 
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Wednesday, August 12  

 

This morning session will be located in room L050 in the Mendoza College of Business  

 

9:00 AMðJoy and Work, Part 1: Strengths Finder Assessment 

Presenter: Professor Matt Bloom 

 

 
What is work like for people when it is such a powerful and positive experience that they are inspired by the work 

itself, instead of by external rewards, and when they are capable of reaching new levels of creativity and  

performance?  What do people think and feel during such experiences?  What factors or conditions are conducive 

to creating these experiences, and is there anything that organizations and managers can do to influence the  

likelihood that people will have them?  In this session we will explore the science of inspired performance,  

drawing on research from the fast-growing field of positive psychology.  Our objective will be to extract practical 

lessons from this research that can be used to make your workplace more inspiring. 

 

Matt Bloom is an Associate Professor at the Mendoza College of Business, University of Notre 

Dame.  He received his Ph.D. from Cornell University.  Matt teaches courses on innovation, or-

ganizational change, and creating high-performance organizations.  He teaches classes on inno-

vation and creating inspiring workplaces in the undergraduate, MBA, Executive MBA, and ex-

ecutive education programs.  His research interests center around understanding vital organiza-

tions ð organizations which distinguish themselves by being among the most  financially and 

operationally successful organizations in their class and also through their dedication to the ide-

als of fostering human well-being and creating ennobling communities of practice.  Matt is also 

interested in understanding the factors which create work that is deeply meaningful, fulfilling, 

and inspirational to people. 

 

Prior to receiving his doctorate, Matt worked as a consultant for Arthur Young & Company and American  

Express where he worked with Fortune 500 organizations, entrepreneurial firms, and start-up organizations to 

help them improve their management practices.  His research has been featured in The Wall Street Journal, New 

York Times, Business Week, and Compensation & Benefits Review, and research journals such as Academy of  

Management Journal, Personnel Psychology, Research in Personnel and Human Resource Management, and  

European Business Review. 

What is work like for people when it is such a powerful and positive experience that they are inspired by the work 

itself, instead of by external rewards, and when they are capable of reaching new levels of creativity and  

performance?  What do people think and feel during such experiences?  What factors or conditions are conducive 

to creating these experiences, and is there anything that organizations and managers can do to influence the  

likelihood that people will have them?  In this session we will explore the science of inspired performance,  

drawing on research from the fast-growing field of positive psychology.  Our objective will be to extract practical 

lessons from this research that can be used to make your workplace more inspiring. 

 

Matt Bloom is an Associate Professor at the Mendoza College of Business, University of Notre Dame.  He re-
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Wednesday, August 12 (cont.) 

 

NoonðLunch 

 

1:30ð3:00 PMðCareer StrategiesðReal Life Advice 

Presenter: Mary Ann Durkin, CTR Career Coaching 

 

In this presentation, we will discuss how to transition from a volunteer program into a 

career.  What are your options?  Have your career goals changed as a result of your 

volunteerism?  We will also review cover letters and resumes, how to network and 

market yourself in this tough job market, interview skills, how to negotiate salary and 

what to do once youôve accepted an offer.  There will be an opportunity to ask ques-

tions throughout the presentation and at the conclusion as well. 

 

Mary Ann Durkin has 16 years of experience in the field of Human Resources.  She 

has worked for many renowned companies over the years including ESPN, Coach, Mary Kay Inc, OMD 

Media, Digitas, and Zipcar among others.  The mission is to counsel others on navigating the complexi-

ties of career matters ranging from major career change to guidance on resumes, interview skills, net-

working, marketing techniques, negotiating offers, etc.  She holds a B.S. in Business Management from 

Fairfield University and an MBA degree from Georgia State University.   

 

3:15ð5:00 PMðPower Up Your Professional Presence: Communicating 

Credibility through Non-Verbal and Visual Impressions 

Presenter:  Maureen Costello 

 

Are you challenged at times wondering what to say, how to act, and what to 

wear in certain settings? Would you like to learn how to handle awkward mo-

ments and sticky situations? This 90-minute, interactive session helps you do 

just that-- by helping you create a higher level of professionalism; that is note-

worthy to both internal and external clients; and by learning proven techniques 

to blend your intellectual firepower with a more credible presence. 

 

Maureen Costello M.A., CIP is Principal of Image Launch, a corporate image management consulting 

practice in Chicago. Ms. Costello works internationally with organizations on developing positive visual 

appearance strategies in the areas of professional presence, business etiquette and personal branding.  

 

 

 

Evening:  FREE 
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Thursday, August 13 

 

9:00 AMðTransferable Skills Across Volunteer and Salaried Positions 

Presenter:  Mary Boss, Mary Boss International 

 

Mary G. Boss is founder of MBoss International (www.mbossinternational.com) 

a firm specializing in international career design and expatriate training and 

consulting.  From 1988-2003, Mary was the Director of INSEADôs MBA Career 

Service in France and Singapore.  With an MA in Diplomacy, she has over 25 

years of international experience in the Middle East, Asia, Europe and North 

America.  She is the author of extensive market research on international execu-

tive search as well as editor of a reference book for HR professionals in Europe.  

With offices in France and Minnesota, Mary is currently working with top business schools in Europe 

and North America. 

 

      NoonðLunch 

 

1:30ð5:00 PMðPanel of Former Service Volunteers on Their Transition to Salaried Employment 

Presenters:  Felicia Johnson OôBrien, Sean OôBrien,  Cheron Wilson 

 

Are you really ñruined for life?ò  A panel of former volunteers will share their transition experiences 

and how their years of service have influenced their careers and lives. 

 

Felicia Johnson OôBrien received her B.A. from Notre Dame in 1995 majoring in the Program of Lib-

eral Studies and Spanish Literature.  After serving at the Farm of the Child, Honduras for two years, 

she returned to Notre Dame to help recruit international students for the Admissions Office.  Four years 

later, she left ND to pursue her Masters in Social Work at Catholic University, during which time she 

also worked as the USA Administrator for Farm of the Child.  Currently, Felicia continues to serve the 

Farm of the Child as a board member, does volunteer work with torture survivors seeking asylum and 

spends most of her time caring for her three children. 

 

Sean OôBrien works at the Notre Dame Law School as an Assistant Professor and the Assistant Director 

of the Center for Civil and Human Rights.  He holds three degrees from Notre Dame, including a bache-

lor of arts, juris doctor and master of laws.  After receiving his undergraduate degree in 1995, he served 

with Holy Cross Associates in Phoenix and then at the Farm of the Child in Honduras.  His law experi-

ence includes work with a Belfast law firm before the Bloody Sunday Inquiry in Northern Ireland and 

litigation with the Center for Justice and International Law in the Inter-American System for the Pro-

tection of Human Rights. Before returning to Notre Dame in 2005, he served as Chief Counsel for Immi-

gration and Human Rights at the Center for Multicultural Human Services in Virginia, directing a legal 

services program for survivors of torture and war trauma. 
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Thursday, August 13 (cont.) 

 

 

6:30 PMðMass: Geddess Chapel 

Celebrant:  Rev. William Lies, C.S.C. 

 

7:00 PMðGraduation Banquet in the Eck Center Foyer 

Remarks:  Dr. Caroline Woo, Dean, Mendoza College 

Guest speaker:  Roger Parent 

 

 

Roger Parent is best known by people in Northern Indiana at the 

Mayor of South Bend from 1980-1988, who upon leaving office decided 

to serve in the Peace Corp.  What many people do not know is that he 

was among the first cohort of Peace Corp volunteers from 1962-1963 

when he lived with a family in Thailand. He has served at least four 

times in his life, the latest when he went back to Thailand in 2005 to 

help reconstruction after the Tsunami whipped out entire villages. His 

nonprofit, World Dignity, Inc., provides volunteer services to several 

international communities.  
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Friday, August 14 

 

 

9:00 AMðJoy and Work, Part 2 

Presenter:  Professor Matt Bloom 

 

 

 

 

 

12:00 PMðEvaluations and Summary Comments Followed by Lunch and Adjournment 

 

 

 

 

 


