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Office Address: 442 Flanner Hall
Department of Economics and Econometrics
University of Notre Dame
Notre Dame, IN 46556
Telephone: (574) 631-3046

Email Address: mpries@nd.edu
Date of Birth: June 6, 1971
Citizenship: American
EDUCATION:

Ph.D., Economics, Stanford University, 1999
Dissertation: “Labor Market Frictions and the Propagation of Business Cycle Shocks”
Advisors: Robert Hall, Thomas Sargent, Charles Jones

B.A., Economics, summa cum laude, University of Notre Dame, 1993

EMPLOYMENT:

Associate Professor, Dept. of Economics and Econometrics, Univ. of Notre Dame, August
2007—present

Assistant Professor, Department of Economics, Univ. of Maryland, 1999-2007

HONORS AND AWARDS:
Univ. of Maryland Graduate Research Board Summer Research Awards (2002, 2005)
Univ. of Maryland College of Behavioral and Social Sciences Teaching Award (2004)
Economics Department Teaching Awards, U. of Maryland (1999, 2000, 2002, 2003, 2004, 2006)
Alfred P. Sloan Doctoral Dissertation Fellowship (1998-99)
Fulbright grant for one-year research project in Sdo Paulo, Brazil (1993-94)
Weber Award for outstanding scholarship in economics, Univ. of Notre Dame (1993)

Phi Beta Kappa (1993)



PUBLICATIONS:

“Persistence of Employment Fluctuations: A Model of Recurring Job Loss,” Review of
Economic Studies, 71(1), January 2004, 193-215.

“Hiring Policies, Labor Market Institutions, and Labor Market Flows,” Journal of Political
Economy, 113(4), August 2005, 811-839. (joint with Richard Rogerson, Arizona State
University)

“Social Security Reform and Intertemporal Smoothing,” Journal of Economic Dynamics and
Control, 31, January 2007, 25-54.

“Worker Heterogeneity and Labor Market Volatility in Matching Models,” forthcoming in the
Review of Economic Dynamics.

“Natural Rate of Unemployment,” forthcoming in The New Palgrave Dictionary of Economics,
2nd edition.

WORKING PAPERS:

“Search Frictions and Labor Market Participation,” Revise-and-resubmit at European FEco-
nomic Review. (joint with Richard Rogerson, Arizona State University)

“Solving a Matching Model with Heterogeneous Workers and Matches,” Michael J. Pries, 2006.

“Uninsured Idiosyncratic Risk and Human Capital Accumulation,” mimeo, University of
Maryland, July 2001.

TEACHING:
University of Maryland at College Park (official enrollment in parenthesis)

ECON 435 Financial Economics
Fall 2001 (48); Fall 2002 (45); Fall 2003 (55)

ECON 407 Advanced Macroeconomics
Fall 1999 (39); Spring 2000 (46); Fall 2000 (40); Spring 2001 (45); Fall 2001 (44); Fall 2002

(43); Fall 2003 (48); Fall 2004 (38); Fall 2005 (39 & 40); Fall 2006 (40 & 40)

ECON 701/702 Advanced Macroeconomics (Ph.D. course)
Spring 2000 (7); Spring 2001 (9); Spring 2002 (19); Fall 2002 (10); Fall 2003 (14); Fall 2004
(9); Fall 2005 (18)

Stanford University

ECON 52 Intermediate Macroeconomics
Summer 1997 (15)



DISSSERTATION COMMITTEES:

Andrew Figura (2000, Federal Reserve Board)

Chad Syverson (2001, University of Chicago)

Nihal Byraktar (2002, World Bank)

Colin Doyle (2003, Institute for Defense Analyses)

John Tsoukalas (2003, Bank of England)

Martin Suster (2003, National Bank of Slovakia)
Francisco Vasquez (2004, International Monetary Fund)
Diego Saravia (2004, Pontifical Catholic University of Chile)
Fabiano Bastos (2005, Bank of England)

Naomi Griffin (2005, Congressional Budget Office)

Andri Chassamboulli (2005, Central European University)
Joe Nichols (2005, Federal Reserve Board)

Manisha Singh (2005)

Hyowook Chiang (2005, Welch Consulting)

Cristian Pardo (2005, St. Joseph’s University)

Juan Contreras (2006, Congressional Budget Office)

Ana Maria Oviedo (2006, World Bank)

Gaobo Pang (2006, Watson Wyatt Worldwide)

Eugenio Pinto (2006, Federal Reserve Board)

SERVICE:
Economics Department
Undergraduate Studies Committee (2003-04, 2004-05, 2006-07)

Committee on Recruitment of Associate and Full Professors (1999-2000, 2000-01, 2001-02,
2002-03, 2004-05, 2005-06)

Dept. Library Representative (2001-02, 2002-03, 2003-04, 2004-05, 2005-06, 2006-07)
Committee on Recruitment of Assistant Professors (2000-01)

Graduate Studies Committee (1999-2000)

Refereeing

Journals: American Economic Review, Contemporary Economic Policy, Economics Letters,
FEuropean Economic Review, International Economic Review, Journal of Economic Dynamics
and Control, Journal of Economic Theory, Journal of Labor Economics, Journal of Politi-
cal Economy, Journal of Public Economics, Macroeconomic Dynamics, Review of Economic
Dynamics, Review of Economic Studies

Agencies: National Science Foundation grant proposal review



INVITED SEMINARS AND PRESENTATIONS:

Federal Reserve Bank of San Francisco (October 2006); NBER Summer Institute (July 2006);
Board of Governors (March 2005); University of Notre Dame (February 2005); SUNY Stony
Brook (October 2004); University of Quebec at Montreal, conference on Labor Market Fric-
tions and Macroeconomic Dynamics (October 2003); Maryland Population Research Center
conference on Improving Social Insurance Programs (September 2003); Georgetown Univer-
sity (September 2003); NBER Summer Institute (July 2003); SED Summer Conference (June
2003); University of Virginia (March 2003); University of Notre Dame (November 2002); SED
Summer Conference (June 2002); George Washington University (April 2002); NBER Summer
Institute (July 2001); American Economics Association Annual Meetings (January 2001); Uni-
versity of British Columbia (October 2000); Simon Frasier University (October 2000); NBER
Macro Workshop at Univ. of Pennsylvania (October 2000); Federal Reserve Bank of Cleveland
(October 1998); University of California at San Diego (October 1998); NBER Summer Institute
(July 1998)



